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Barings’ Global Statement on Inclusion 

 

At Barings, we are committed to fostering an inclusive workplace where all individuals are empowered to succeed. We 

understand that success may be different for every individual, and we value the diverse backgrounds, experiences, 

and perspectives that strengthen our culture. By fostering an environment that respects all voices and promotes 

opportunity for all, we strengthen our ability to deliver thoughtful solutions to our clients. The dedication to our core 

values across our workforce makes us the global asset manager we are today. 

 

Cultivating Culture 

 

Our approach to building an inclusive culture starts with our people – how we recruit, develop, promote, and retain 

them. We embed inclusive practices into talent acquisition and management to enable a desirable and engaging 

teammate experience. Our employee resource groups foster community, develop programming, and identify 

opportunities for growth. All teammates are encouraged to uphold a culture of respect, challenge non-inclusive 

behavior, and promote allyship. 

 

Leadership Commitment 

 

Barings takes a leaders’ first approach to advancing inclusion. Our CEO and the leadership team champion inclusion 

and review to ensure meaningful impact. Our managers model our core values, encourage open feedback, and 

integrate inclusive practices across teams. 

 

Embracing Differences 

 

Barings values the individual differences of our people, including but not limited to ability, age, disability status, 

ethnicity, gender identity or expression, language, marital or civil partnership status, nationality, national origin or 

background, political affiliation, race, religion or belief, sex, sexual orientation, socioeconomic status, veteran status, 

along with many other characteristics that our teammates bring to the firm. We strive to create a sense of belonging 

and engagement across the enterprise, irrespective of how individuals identify. 

 

Tailored Strategy 

 

Our inclusion strategy is global, taking a tailored approach that recognizes the varying needs of the different regions 

in which our offices sit. The Inclusion & Experience team collaborates across the firm to ensure an inclusive lens is 

applied to all our functions including human capital management, marketing, communications, technology, legal, 

facilities, suppliers, and social impact. We routinely evaluate the effectiveness of our strategies and initiatives through 

the collection of quantitative and qualitative data. 

 

Barings is continually advancing how our firm operates to ensure every teammate is valued, consciously included, 

and empowered to contribute to our mission of serving our clients and communities. 


